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ADDIE Process

ReMIS is in alignment with the ADDIE model, which
represents phases typical of training development within
organizations and includes the Analysis, Design,
‘ Development, Implementation, and Evaluation phases.

Develop

identify methods and tools to
develop training, create a
storyboard, build training
material and resources,
review and edit with
stakeholders, test...

Design

what are we
accomplishing,
' measurable goals, key &
enabling objectives,
instructional strategy,
blueprint, methods...

Implement

schedule resources, conduct

pilot training with material,
modify for efficiency and
effectiveness, observe...





